
.I 

" 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

CYNTH~~§WiVA 
PAiJC BARDEN 
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October 19, 1988 
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PROPOSED NO. 88 - 81 

MOTION NO. 7348 
A MOTION directing that the Executive take 
vigorous and immediate action to develop and 
adopt a policy and procedures for placing 
and/or retraining King County employees 
injured and disabled in performing their 
duties. 

WHEREAS, King County is required by state law to take certain 

steps to notify injured and disabled King County employees of 

opportunities for re-employment, and 

WHEREAS, beyond requirements of state law, a policy to injured 

and disabled employees to return to work could eliminate 

unnecessary obstacles to their gainful re-employment, and 

WHEREAS, the lack of a clearly articulated policy has resulted 

in injured and disabled county employees not being gainfully 

re-employed or retrained, and 

WHEREAS, the King County committee on employment of the 

disabled set forth specific recommendations in March 1987 to 

address this problem, and 

WHEREAS, the King County council is concerned that this 

problem continues to persist, and 

WHEREAS, the King County council is concerned that King County 

as an employer comply with the affirmative action requirements of 

Title 49 of the Revised Code of Washington, and 

WHEREAS, the King county council is concerned that all injured 

and disabled county employees be treated fairly and in the manner 

specified by law; 



1 

2 

3 

4 

5 

6 

.. 

734 
NOW, THEREFORE, BE IT MOVED by the Council of King County: 

A. The King County executive is directed to take vigorous and 

immediate action to develop a clear and articulate policy for 

dissemination to all King County executive branch departments and 

offices which provides direction and guidance in retraining and 

rehiring any and all county employees injured and disabled in the 

7 course of performing their duties. This policy should address all 

8 issues pertinent to psychological as well as physical disablements. 

9 B. The King County executive is further directed to transmit 

10 to the King County council for its approval no later than 

11 December 1, 1988 a policy setting forth in detail the procedures 

12 to be used in returning injured and disabled employees to gainful 

13 re-employment, or for providing for their retraining. 

14 C. The King County executive is further directed to insure 

15 Iithat this policy for returning injured and disabled employees to 

16 work is consistent with other King County affirmative action 

17 II requ; rements. 
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